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Chapter 5 Economy

Purpose and Intent

Goal 9 of Oregon’s Statewide Planning Goals and Guidelines pertains to economic development.
This goal calls for diversification and improvement of the economy. It requires communities to
inventory commercial and industrial lands, project future needs for such lands, and plan and zone
enough land to meet those needs. Thus, the City of Prineville is required, by law, to provide at
least a 20-year supply of commercial and industrial land and commensurate infrastructure.- In
conformance with Goal 9, the City has conducted an Economic opportunities Analysis (EOA) with

a Buildable Lands Inventory. The complete analysis prepared by ECOnorthwest in conjuction with

3] Consulting in January of 2025 and is titled “City of Prineville Economic opportunities Analysis”.

This analysis is adopted by reference and considered a part of this chapter. The following is the

“Executive Summary” of the EOA.

2025 Economic Opportunities Analysis Executive Summary-The gealalse

"o

a¥a ) a omprahan a1 N a de g a fa) Lhe ~n oYalatZVa fa!

City of Prineville Comprehensive Plan Replaced April 2025, Ordinance




Economy

City of Prineville Comprehensive Plan Replaced April 2025, Ordinance




Economy

City of Prineville Comprehensive Plan Replaced April 2025, Ordinance




Economy

City of Prineville Comprehensive Plan Replaced April 2025, Ordinance




Economy

> Faxstructare aﬁdét—rei—’rg—st—a-ble—gevemmeﬂt

T : :

City of Prineville Comprehensive Plan

Replaced April 2025, Ordinance




Economy

Existing Economic Conditions —

City of Prineville Comprehensive Plan Replaced April 2025, Ordinance




Economy

City of Prineville Comprehensive Plan

Replaced April 2025, Ordinance




Economy

EMPLOYMENT CHANGE BY MAJOR NAICS CLASS
CROOK COUNTY, OREGON (OCTOBER 2005 THROUGH OCTOBER 2006)

Natural Resources & Mining a Natural Resources & Mining
Construction a Construction
Manufacturing 150 Manufacturing/3.
Wholesale Trade 10 Wholesale Trade
Retail Trade 50 Retail Trade
TwW.U. 1/ 50 TW.U. I/
Intormation Tnformation

Financial Activities Financial Activities

Professional & Business Services Professional & Business Services

Education & Health Services Education & Health Services

Leisure & Hospitality Leisure & Hospitality

Other Services Other Services
Government Government
-200 -150 -100 .50 O 50 100 -20.0% 0.0% 20.0%

SOURCE: Oregon Employment Department
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ANNUAL POPULATION ESTIMATES
STATE, REGIONAL, & LOCAL TRENDS (2000-2006)

Region/ Year (July 1st Estimates) 00'- 06" 05'-06'

Location 2000 2001 2002 2003 2004 2005 2006 Growth  Growth
Oregon 3,436,750 3,471,700 3,504,700 3,541,500 3,582,600 3,631,440 3,690,160 1.2% 1.6%
Region 10 155,050 161,300 166,550 170,700 176,350 186,865 198,205 4.2% 6.1%
Crook County 19,300 19,850 20,200 20,300 20,650 22,775 24,525 4.1% 7.7%
Prineville 7,410 7,750 8,150 8,500 8,640 9,080 9,990 5.1% 10.0%
30,000 -

M Crook County O Prineville 24,525
25,000
19,300 19,850 20,200 20,300 20,650
20,000 +—
15,000 1
9,990
10,000 Z 750 8,150 8,500 8,640 9,080
3,000 | |
0 4 T T T T T T
2000 2001 2002 2003 2004 2005 2006

SOURCE: Oregon Population Research Center
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20-YEAR POPULATION PROJECTION
REGION 10 AND CROOK COUNTY (2005-2025)

300,000 3,000
O Crook County B Region 10 P

B Net Migrati
e ct Migration

250,000 77T 2,500 +— B Natural Increase

200,000

2,000 4

150,000

1,500

100,000

1,000 1

500 ~

2005 2010 2015 2020 2025 2005-2010  2010-2015  2015-2020  2020-2025

SOURCE: Ortgon OHICC OF Economic A_nalysis
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Region 10 Industries AtA Glance . ..

Employment Projections by Industry, 2004-2014

Top Performing Private Industries

Percent
Industry 2004 2014 | Change | Change
Total Nonfarm 71,920 | 89440 | 17,520 | 24.4%
Payroli Employment ’ ! !
Natural Resources & Mining 450 480 30 6.7%
Construction 6,030 7.640 1,610 26.7%
Manufacturing 8,510 8,910 400 4.7%
Trade, Transportation, & 14150 | 17750 | 3600 | 254%
Utilities
Information 1,560 1,880 320 205%
Financial Activities 4,370 5,120 750 17.2%
Professional & 6400 | 8810 | 2410 | 377%
Business Services
Educational & Health Services 7,800 10,170 2,370 30.4%
Leisure & Hospitality 9,370 13,060 3,690 39.4%
Other Services 2,120 2,480 360 17.0%
Government (Includes
Indian Tribal) 11,150 13,160 2,010 18.0%

Government
(includes Indian
Tribal)
15.5%

Other Services
29%

Leisure & Hospitality
13.0%

Educational &

Professional &

8.9%

Health Services
10.8%

Total Nonfarm Payroll Employment = 71,920

Business Services:

Mining
0.6%

Natural Resources &

Manufacturing
11.8%
Trade,

2004 Nonfarm Employment by Industry Sector

Construction
B.A4%

Financial Activities

Transportation, &
Utilities
19.7%
Information
2.2%

6.1%

Industries With the Most Jobs 2004 ploy 2014 ploy Proj Chang Percent Change
Food Services & Drinking Places 5,507 7,325 1,818 33.0%
‘Wood Product Manufacturing 4,020 3,898 -122 -3.0%
Specialty Trade Confractors 3,812 4,840 1,028 27.0%
Administrative & Support Services 3,504 5,126 1,622 46.3%
Ambulatory Health Care Services 2,772 3,638 866 312%
Industries Adding the Most Jobs, 2004-2014

Food Services & Drinking Places 5,507 7,325 1,818 33.0%
Administrative & Support Services 3,504 5,126 1,622 46.3%
Accommodation 2,340 3,703 1,363 58.2%
Specialty Trade Confractors 3,812 4,840 1,028 27.0%
General Merchandise Stores 2167 3,134 967 44 6%
Industries Growing the Fastest®, 2004-2014

Electronics & Appliance Stores 169 301 132 78.1%
Accommodation 2,340 3,703 1,363 58.2%
Museums; Parks & Historical Sites 71 m 40 56.3%
Motion Picture & Sound Recording Ind 89 134 45 50.6%
Administrative & Support Services 3,504 5,126 1,622 46.3%

*Limited to industries with a minimum 2004 employment of 40 and that satisfy Employment Department confidentiality criteria.

Industry Growth and Wages 2004-2014

2004 Region 10 Average Covered Wage

T T T
180% Below Average Job Growth, \nformation  Above Average Job Growth, I l l ‘
g 160% me v e Financial Activities | | ‘ ]
£ 140% Educational & Heith Services | ]
120% Govemment I I ‘ 1
g. 100% ‘Construction I I I 1
Matural l
§ o e Vi ———
s Professional & Business Services
& 50% Ofher Services A A [ [
3 Trade, Transportation, Trade, & Utilities
4% & Utilifies 1
s ‘1‘4/‘ Natural F & Mining 4I—I—|
20% | Below Average Job Growth, H.q:.., Above Average Job Growth, | T
Below Average Wages Below Average Wages Other Services |
0% - B . .
0% 0% 20% 0% 20% 0% 60%) Leisure & Hospitality
Projected Employment Growth (Region 10 Average = 24.4%) $0 $10,000 520,000 530,000 $40,000  $50,000
For additional information, contact Steve Williams at Stephen.C Williams@state.or.us or (541) 388-6442 F
‘WorkSource Oregon is an equal opportunity employer/program
WorkSource Oregon es un programa/empleador que respeta la igualdad de oportunidades.
WORKSOURCE
OREGON

State of Oregon = Employment Department = www.Qualitylnfo.org - RS PUB 246 R10 (0106)
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neglon 10 Occupations At A Glance.. ..

00 plo e b O P O oup

2004 Percent Statewide % 2004 Employment by Occupatlonal Group

‘Occupational Group Employment Of Total of Total m“ &
Falml\g Fnhng &
Total Payroll Employment 72,898 100% 100%
Management, Business, & Financial 5,182 T1% B7%
Installation,
Professional & Related 9,219 12.7% 15.5% Manmnmne &
Health Care 4,458 6.1% 6.4% 41-],
Service 12,874 17.7% 15.2% Sales & Related Production
Sales & Related 8,340 11.5% 10.6% 15% 8-1%
Office & Administrative Support 11,254 15.5% 16.6% Transporiation &
Nhhmi Moving
Farming, Fishing, & Forestry 895 1.2% 2.4% B2%
- - Service
Construction & Exfraction 4,930 6.8% 4.3% 17.7% “ \assifiable®
Installation, Maintenance, & Repair 3,001 41% 4 0% 0.3%
Production 6,292 8.7% 7.9% Health Care Management,
Transportation & Material Moving 5,027 8.2% 7.6% 61% 3 Business, &
Professional & Financial
Nonclassifiable* 226 0.3% 07% Related T1%
*Nonclassifiable includes leased and sheltered workshop workers. - 12.7%
Top Performing Occupations
2004 2014 2004-2014 2004-2014 2004-2014

Occupations With the Most Jobs Employment | Employment | Percent Growth | Growth Openi Total Openings™
Retail Salespersons 2,756 3,721 35.0% 965 2,091
Waiters & Waitresses 1,571 2,236 42 3% 665 1,591
Cashiers 1,448 1,874 29 4% 426 1,128
Office Clerks, General 1,414 1,751 23.8% 337 687
Laborers & Freight, Stock, & Material Movers, Hand 1,372 1,551 13.0% 179 628
Occupations Adding the Most Jobs, 2004-2014
Retail Salespersons 2,756 ar21 35.0% 965 2,091
Waiters & Waitresses 1,571 2236 42 3% 665 1,591
Customer Service Representatives 911 1,366 49.9% 455 626
Cashiers 1,448 1,874 29.4% 426 1,128
Registered Nurses 1,247 1,616 29.6% 369 682
Occupations Growing the Fastest™, 2004-2014
Correctional Officers 62 328 429.0% 266 307
Aircraft Structure, Surfaces, Rigging, & Systems Assemblers 42 92 119.0% 50 59
Amusement & Recreation Attendants 239 423 T7.0% 184 269
Hotel, Motel, & Resort Desk Clerks 129 203 87.4% 74 145
Entertainment Attendants & Related Workers, All Other 52 80 53.8% 28 45

*Total Openings include openings resulting from growth and from workers leaving the occupation. ** Limited to occupations with a minimum 2004 employment of 40.

Minimum Educational Requirement of Current Competitive Educational Requirement of Current
Jobs and Net Job Growth, 2004-2014 Jobs and Net Job Growth, 2004-2014
Advanced degree & related 2%
Advanced degres g: B Percent of Current Jobs, 2004 vrork experience BPercent of Current Jobs, 2004
O Percent of Net .Job Growth, 2004-2014 o OPercent of Net Job Growth, 2004-2014
Bachelor's degree ma;&um
N Bachelor's.
Associate degree
Amdnl!dtdmk
Postsecondary training :
Postsecondary iraining
0% 10% 20% 30% 40%. 50% 80% 7% B0%. 0% 10% 20% 3% 4% 50% B0%
For additional information, contact Steve Williams at Stephen.C.Williams@state.or.us or (541) 388-6442 P
WorkSource Oregon is an equal opportunity employer/program.
WorkSource Oregon es un programa/empleador que respeta la igualdad de oportunidades.
WORKSOURCE
State of Oregon - Employment Department - www. QualityInfo.org - RS PUB 246 R10 (0106) 9.!.‘.5‘.‘39..5
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“Central Oregon has steadily diversified its employment and
economic base. For the past decade, Deschutes County has lead
Oregon in high technology growth (over 270%). Numerous
companies from the Silicon Valley, Portland-Vancouver Metro,

and Puget Sound have r xpanded here - escaping

skyrocketing costs, ele ages and tight labor

markets. Many of these firms are small buf extremely innovative, | Competitive
wages producing niche-market products from semiconductors to | relatively
lower software, medical instruments to recreational equipment.” housing costs;
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A few industrial areas such as the former Ochoco Lumber Mill site lie adjacent to the UGB and
along Highway 126. The redevelopment of these types of sites will require careful planning and
use of mixed-use development techniques as a way to avoid the negative effects of additional
strip commercial development patterns. The Ochoco Lumber Mill site is too close to residential
uses to continue as heavy manufacturing. Thus, a new type of zone, one that is compatible with
adjacent development patterns, is more appropriate.

Numerous discussions with the owner of the Ochoco Lumber Mill property have revealed that
they wish to potentially develop a mixed-use project on the site. This would include commercial,
industrial, open space and housing activities. The owners have stated that they also intend to
enhance the alignment of Ochoco Creek and its floodplain where it crosses the site and develop
suitable buffers and separation from the nearby existing neighborhoods. This type of
redevelopment is consistent with Plan objectives and helps to diversify the economy as it further
transitions from lumber to other needed business types.

18
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S hed 1 . i Growth management goals and compliance with State law

b ; Community employment needs, niche development, emerging
expansion-industrial landsneed .

of factors—These factorscontinueto Complete neighborhood development techniques
beuseful for future land need
forecasts. Private or public ownership

T ¢ Banl lorf R ¢ Proximity to airport and glide path restrictions
7
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Over the Planning Period 2005-2025
[t [P o e [ |
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Goal # 1: Land Supply.

Provide adequate industrial and commercial land inventories to satisfy the
urban development needs of Prineville for atleast-the 20 year planning horizon.

Economic Values-and-Policies

1. Update buildable land inventories and analysis of needed commercial and industrial land

as needed for the 20-vear planning horizon. Amendments may be needed in response to

rapid growth, redevelopment, zone changes, mixed use development or planned unit
developments. When new lands are needed the City should work with partners to

authorize expansion of the UGB to maintain inventories. Updates-to-inventories-and

2. The City should focus on the preservation of large lot industrial parcels of 20 acres and
larger to attract target industries and new manufacturing businesses. Available land

should be replenished on a periodic basis to maintain supply.

3. The City should continue to coordinate with the Central Oregon Intergovernmental
Council (COIC) on the Regional Large Lot Industrial Site Program. The City supports a
multi-jurisdictional cooperative effort to pursue a regional approach to establish a short-

term supply of sites particularly designed to address out-of-region industries that may

locate in Central Oregon. The City recognizes the importance of maintaining a large-lot

industrial land supply that is readily developable in Central Oregon.

4. The City should consider amendments to the Comprehensive Plan and Map, when

expanding the UGB to add employment lands with specific locational requirements.

Amendments should be evaluated in relation to all applicable policies of the

Comprehensive Plan.

5. State, local, and nationwide trends are not adequate to properly estimate needed industrial
and commercial lands. Other local information and economic development opportunities
targetingsoals-must be used to properly evaluate future land needs.

6. To ensure Aadequate public facilities for the planning horizon, —Fthe City shall develop
and maintain Facility Plans (Master Plans) to adequately serve the transportation, water

and wastewater needs of industrial and commercial areas. mustbeplannedfundedand

8.7. Housing affordability is alse-key to attracting commercial and industrial businesses.

Reasonable regulations supporting development of housing affordable to people who live

35
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and work in Prineville should be explored and implemented if deemed beneficial to the
community. coemenbenotlmdeforeonltioree bowdne il oo aibe atgebtndste

Goal # 2: Promote Economic Development.

Support diversification of Prineville’s economic base, while maintaining

community identity and supporting a high quality of life.

Deave  “Econe Deavelobmen o N and

Economic Values-and-Policies

1. Swecesibolesonomicdocclopmoniobnlonios rogquive cospomtion
coordinate with a variety of agencies groups and ethergreupslocal organizations when

36
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developing plans, to te-develop-aplan-that best meets the requirements of a growing

community.

3.2. The City should promote a business-friendly environment that supports retention and
expansion of existing businesses, growth and creation of entrepreneurial business, and

attraction of new businesses. Promoting-an-entrepreneurial-climate forexistingand-new

3. The City should focus on providing its citizens with amenities that provide a high quality
of life while also ensuring the City maintain its identity and small-town atmosphere.

54. Provide adequate infrastructure efficiently and fairly to support business and employment
growth.

6-5. The City’s fees and system development SBC-charges (SDCs) must be carefully monitored
and evaluated to ensure that development pays its own way while not creating obstacles to
desired development.

#6. The City should focus on Fhe adoption and implementation of a Downtown Enhancement
Plan will help to ensure the long-term success of the urban core area._This plan should

include a long-term strategy for enhancing development opportunities in the urban core

and creating a destination and sense of place for citizens and visitor alike.

7. The City should modify development codes when necessary to navigate a changing

economic environment or to address economic development objectives.

8. The City should encourage the development of businesses that utilize the Prineville Rail

line.
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